
Dimensions of Diversity 
The “Dimensions of Diversity” wheel shows the complexity of the diversity filters through 
which all of us process stimuli and information. That in turn leads to the assumptions that 
we make (usually about the behaviors of other people), which ultimately drive our own 
behaviors, which in turn have an impact on others.  See below diagram for more  detail. 
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The Four Layers Model 
1. Personality: This includes an individual's likes and dislikes, values, and beliefs. 

Personality is shaped early in life and is both influenced by, and influences, the other three 
layers throughout one's lifetime and career choices. 

 
2. Internal dimensions: These include aspects of diversity over which we have no control 

(though "physical ability" can change over time due to choices we make to be active or 
not, or in cases of illness or accidents). This dimension is the layer in which many 

Uddannelsesmæssig
          baggrund

HVEM ER DU?
Hvordan påvirker dine dimensioner af mangfoldighed dine:

Oplevelser?
Værdier og overbevisninger?

Holdninger og adfærd?
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